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Manager, Counseling Services
Concord, California
(Job #130416)
Full-time Position — 40 hours/week
Hiring range: $7597/month — $9875/month

Job Duties:

The purpose of this position is to help Church leaders care for individuals with
social and emotional challenges by providing resources that are in harmony with
gospel principles. The incumbent provides direct counseling services consultation
to ecclesiastical leaders, community resource development and referral, direct
supervision to intermediate licensees and support staff. The incumbent provides
professional supervision, program supervision, coaching, and professional
training to therapists and volunteers. The incumbent ensures quality customer
service and compliance with office policy, licensing requirements, and
professional standards of practice. This position is located in Concord,
California.

Minimum Job Requirements:

Master’s degree or higher from an accredited university in social work, marriage
and family therapy, psychology or closely related field. Independent licensure
and supervisory certificate (generally obtained after a minimum of two years post
IPL and completion of written and/or verbal supervision tests administered by
the state, the profession and/or LDS Family Services). A minimum of 5 years
post masters professional experience. The successful applicant must be able to
demonstrate accurate and timely documentation, competence, productivity,
efficiency, effectiveness and quality.

Applicants must be available to work varied hours and drive distances throughout
the Concord, California area to meet with clients.

TO APPLY FOR THIS POSITION:

Job will be posted until May 8, 2015. Interested candidates may apply online.
You may apply for the position by going into the LDSchurch.org website. Using
the “"Employment Opportunities” option, then “Browse Jobs”, enter job posting
#130416 and apply for the position.

Internal candidates should advise their supervisor of their interest before
making a contact regarding any posted position. Internal candidates will be
considered first, followed by external candidates.




